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Dear members of ALPFA, BAP, SAS, and other SDSU Affiliated Students,
Thank you for your interest in this year's Spring Leadership Connection, hosted by the
Association of Latino Professionals for America (ALPFA). Your involvement and commitment are
pivotal to the growth of our organizations.
This year, we have the honor of hosting several different firms all relating to the business field.
On behalf of these business professionals who continue to support our student organizations,
we are proud to present to you the San Diego State University Spring 2020 Firm Book.
We trust that this firm book will provide you with valuable information about a variety of
employers and the opportunities they provide.

Sincerely,

ALPFA Executive Board
Gisel Chavez-Vega, President
Martin Garcia, Executive Vice President
Sofia Galindo, VP of Finance
Abdi Aidarus, VP of Marketing
Sarah Mohammad, VP of Professional Relations
Fernando Silva, VP of Membership
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Public Accounting
What is public accounting?
A public accountant works for a public accounting firm that performs auditing, tax, and
consulting and accounting services for other businesses, organizations or individuals.
Functions of Private accountants and career paths
Public accountants and involved with the preparation, review and auditing of their client’s
financial statements. They also may do tax work including the preparation of income tax
returns and estate and tax planning. Another job may include consulting and advice involving
accounting systems, mergers and acquisitions. Positions in public accounting often consist of
staff, senior, manager and partner.
People usually start their careers at a large accounting firm and after several years of
experience they move up in that firm or switch paths to become a private accountant,
corporate accountant or internal accountant.
People who follow this accounting track typically seek additional education or credentials to
boost them into a job. Options include earning a master's degree in accounting or MBA, or
becoming a CPA or a Certified Management Accountant.
Job Experience and Knowledge Areas
Public accountants work with multiple clients so they must be able to analyze accounting
systems and business functions to determine whether a business is running efficiently.
Work Environment
40 plus hours workweeks are often typical. Public accountants may work with many types of
companies which may be spread out throughout the region or country or even outside of the
country. Therefore frequent travel may be necessary.
Personality Traits
Public accountants must have sharp soft skills because their roles can involve travelling and
working with many different clients. They must be willing to adapt quickly to changing work
environments. They also need to develop non-accounting skills, such as written communication
skills, for varied client interaction.
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Private Accounting
What is Private Accounting?
Private accounting is mainly concerned with collection and analysis of financial data strictly
within a particular company
Functions of Private Accountants and career paths
A private accountant performs internal accounting tasks, services and functions for a company.
A private accountant may act as an internal auditor and review and verify the company’s
financial results, policies and internal controls.
Private accountants are charged with performance evaluation, cost management, budgeting
and asset management within the company. They are also involved with strategic planning and
developing of new products. Private accountants also work in the budget department doing
forecasts or in mergers and acquisitions if your company is looking to grow
Private accountants begin their career paths in one of the several specialty areas and then
advance to an assistant controller position. Private accountants can then become controllers or
chief financial officers (CFOs)
People who follow this accounting track typically seek additional education or credentials to
boost them into a job. Options include earning a master's degree in accounting or MBA, or
becoming a CPA or a Certified Management Accountant.
Private vs Public Accountants
While private accountants report the results of their work internally, public accountants collect
and report a wide range of functions related to the external financial dealings of their clients,
such as tax returns. Some public accountants, known as forensic accountants, even work in
cooperation with law enforcement to investigate financially related white-collar crimes such as
embezzlement and securities fraud. Public accountants may be employed by a particular
company just as private accountants are, or they may be independent certified public
accountants (CPAs).
Private vs Government Accountants
Unlike private accountants who are employed by individual companies, government
accountants are employed by state and local governments, as well as the federal government.
Government accountants maintain the records of the government agencies for which they
work. Government accountants employed by the federal government often work for the
Internal Revenue Service (IRS). One of the major duties of IRS accountants is to audit the
records of private companies or individuals.
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Job Experience and Knowledge Areas
Private accountants must have a deeper understanding of accounting transactions within their
specific industry, including payroll, accounts payable, reporting and billing.
Work Environment
Private accountants work for single companies and can typically expect something closer to the
standard 9-to- 5 workday with much less required travel.
Personality Traits
Private accounting jobs work well for individuals who desire a “home base” and who can
communicate well with coworkers. Private accountants must also have the desire to specialize
in a particular industry.
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Government Accounting
What is government accounting?
A government accountant works in the public sector to maintain and examine the records of
government agencies and also to audit private businesses and individuals who pay taxes.
Government accountants also audit entities subject to other government regulations, such as
businesses providing contract services to the government or organizations receiving
government grant money.
Functions of Government Accountants and Career Paths
State and local governments, as well as the federal government employ government
accountants. Government accountants maintain the records of the government agencies for
which they work.
Government accountants employed by the federal government often work for the Internal
Revenue Service (IRS). One of the major duties of IRS accountants is to audit the records of
private companies or individuals.
Accountants can also work in the Government Accountability Office, an independent,
nonpartisan agency that works as the investigative arm of Congress. The GAO's activities
include auditing government agency operations to determine if federal funds are being spent
efficiently and effectively and investigating allegations of illegal and improper activities. Every
two years, the GAO publishes a list (The Watchdog Report) of government programs that are at
high risk for waste, fraud, abuse, and mismanagement.
People who follow this accounting track typically seek additional education or credentials to
boost them into a job. Options include earning a master's degree in accounting or MBA. Also
many companies encourage becoming a Certified Fraud Examiner (CFE), Certified Public
Accountant (CPA), Chartered Accountant (CA), Certified Internal Auditor (CIA), Certified
Government Auditing Professional (CGAP), and/or Certified Government Financial Manager
(CGFM).
Job Experience and Knowledge Areas
Government accounting is defined largely by the practice of fund accounting, which categorizes
resources into funds to identify their source and allocation. Government accounting records are
essentially a collection of funds. Each fund has a specific purpose, ranging from operating
expenses to funding for a specific program. Each fund is an independently accountable entity
where the basic accounting equation of Assets = Liabilities + Equity still applies.
In fund accounting the focus is on accountability rather than profitability. Segregating resources
into funds helps with the control and monitoring of these resources while ensuring and
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demonstrating that an agency is meeting legal and administrative requirements. Many nonprofit organizations also use fund accounting.
Work Environment
Government accountants work for single companies and can typically expect something closer
to the standard 9-to-5 workday with many opportunities for travel.
Personality Traits
Government accounting jobs work well for individuals who desire a “home base” and who can
communicate well with coworkers.
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Service Lines
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Advisory
Although the Audit and Tax fields of accounting are the most prominent career paths for a
young accountant, there is another path that is as equally challenging, demanding, and
rewarding: Advisory.
The advisory practice comprises of consulting services that provide specific and technical advice
for clients who face unique problems and challenges. There is a wide breadth of advisory
services in the public accounting sector each requiring a unique set of skills, traits, and
interests, yet they all embody the universal idea of providing quality, candid, and sound advice
to their clients.
The more traditional advisory services deal with core business operations ranging from, but not
limited to: Risk Mitigation, Government and External Compliance, Business and Performance
Consulting, Internal Audit, Management Consulting, and Accounting Advisory. With the
development and advancement of technology and Cloud computing and services, new advisory
services open such as Cybersecurity Consulting, IT Audit Services, and Technology Advisory, to
name a few. Chances are there is a specific advisory field for you based on your interests and
area of expertise.
Advisory practice opportunities are typically held by the Big 4 and large accounting firms;
however, smaller firms may provide limited scope of specific advisory services.
•
•

•
•
•

The requirements to apply vary from firm to firm, yet there are some basic
requirements:
Have a Bachelor’s or Master’s degree in: Accounting, Information Systems, Computer
Science, Finance or Management (Degree that is relevant to the service you wish to
perform)
Meet criteria to sit for relevant certification exams upon degree completion
(Certifications relevant to the service you wish to perform)
Excellent in interpersonal, written and verbal communication
Strong desire to work in consulting demonstrated by relevant work experience,
internships, or interest

If you are interested in the advisory practice, you should conduct additional research on the
topic, search for firms and organizations that offer advisory services, and find a field that fits
your unique skillset. At SLC, one of your talking points should revolve around what advisory
services does the firm offer and how to be a part of the advisory practice.

SPRING LEADERSHIP CONNECTION (SLC)

8

Audit
What do auditors do?
As an entry level auditor and employee can expect to be testing the easier accounts such as
cash and expenses. The harder accounts such as investments usually not entrusted to the staff
accountants until they have a few years of experience. At the entry level rarely will an auditor
be allowed to work on the whole project.
Do auditors get to travel?
One of the greatest appeals of being an auditor is the traveling. Depending on whether or not
the firm is regional or nationa l could include traveling to different offices across the state,
country, and the world.
How beneficial is a Master’s degree for auditors?
A master’s degree is beneficial if you need to reach your 150 units to sit for the CPA exam but
not as beneficial as masters in taxation. Experience may be more preferable to a master’s
degree.

Tax
What do tax accountants do?
As a tax accountant just starting his or her career you can expect to work on the simpler
returns. This may be rewarding to a ccountants who enjoy seeing a project all the way through
to the end. Work hard and staff members are given opportunities to work on the more
challenging returns.
Do tax accountants travel?
Tax accounts traditionally stay in the office more, however, many firms are trying to encourage
them to go out to the client site. Whether or not this trend will continue is yet to be seen.
How beneficial is a Master’s degree for tax accountants?
A master degree is becoming more and more sought after in tax associates. This is primarily due
to the complexity of the tax system because with a master’s degree you can begin to focus on a
specific area and start to specialize.

Differences Between Audit & Tax
Will I be able to work in areas that I find interesting?
The experiences for tax and audit will differ depending on the size of the firm. Generally, as
firms increase in size the number of areas that a staff member may specialize in increase. In
contrast, as firms decrease in size the staff members will work on a greater variety of projects.
SPRING LEADERSHIP CONNECTION (SLC)
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There are exceptions to this rule and the specialization process usually doesn’t occur until the
manager level.
Do auditors interact with the clients more than tax accountants?
A common misconception is the idea that auditors interact with clients more than tax
accountants. This may be true for some firms but the tax accountants interact with clients and
fellow team members just as much as auditors.
Who will be my boss when I start working for a firm?
The public accounting firm structure is very standardized across the mid-tier and Big 4 firms.
This creates a very clear chain of command and the resulting pyramid command structure
ensures every project is thoroughly reviewed. As an intern and staff member your work will
constantly be reviewed and corrected. Do not worry this is normal but make it your goal to
never make the same mistake twice.
Do I really need my CPA license?
A staff member must get a CPA license because it is required to advance beyond senior staff
accountant or manager, regardless of department, in most firms.
Will a Master’s degree increase my initial pay?
If you have a master’s degree do not expect an initial pay increase. A master’s degree will help
staff members climb the ladder faster and may result in an increase in pay as a manager and
senior manager. Typically, staff accountants start around $58,000 for both audit and tax.
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Firms
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BDO

BDO’s summer leadership program, Pathway
to Success offers accounting students from
across the country the opportunity to
explore various topics such as leadership,
networking, and careers in public
accounting.
Eligible Students


Sophomores on a 4-year track or juniors on
a 5-year track who intend to major in
Accounting, with an anticipated
graduation/CPA eligibility date in 2022



Students invited to Pathway to Success will
also receive a Busy Season or Summer 2021
internship offer. The internship offer will
expire in July 2020 (after other firms'
Summer Leadership Program).

Pathway to Success Programs
If selected, you will be invited to one of the
following programs:


San Jose, CA: June 15 – 16, 2020



Orange County, CA: June 18 – 19, 2020



Chicago, IL: June 23 – 24, 2020

Recruiting Process
Applications due 11:55PM on SUN 2/16/20
•

Click "I'm Interested" at
www.bdo.com/pathwaytosuccess and
complete the form

•

Apply to a 2021 Audit or Tax internship at
www.bdo.com/careers/students in the office
of your choice with your resume AND
unofficial transcripts

People who know,
know BDO.SM

CONTACT:
TAMERA PUMPHREY
Campus Recruiter
tpumphrey@bdo.com
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Considine & Considine
(Not updated)
FIRM FACTS

Earning Your Trust Since 1946
8989 Rio San Diego Drive, Suite 250
San Diego, CA 92108
(619) 231-1977
www.cccpa.com

Headquarters Office: Mission Valley, San Diego
Number of Employees: 80
Number of Partners: 10
Areas of Hire: Staff Accountant & Staff
Accountant Internship
Fun Firm Fact: Our staff accountants are
compensated for overtime once approved by
their respective department.

OUR CLIENTS
ABOUT US
W e are one of the largest local CPA firms here in San Diego, and recently moved
our firm to a brand new office! W e offer a multitude of services ranging from
traditional compilations, audits, reviews and tax returns, to other specialties,
such as personal financial planning, retirement plan administration, management
consulting services, litigation support and estate planning. As a local firm, it
gives us a chance to offer our clients personalized quality service.
At Considine & Considine, we like to think of ourselves as unique because we do
not bill by the minute, the various accounting departments keep our accountants
well rounded, and our client contact adds to the personal service our clients need
to succeed in business and life.

Family Businesses
Partnerships
LLC’s
Non-Profit Organizations
Breweries
Restaurants
Professional Athletes
Manufacturing

S Corps
C Corps
Lawyers
Doctors
Real Estate
Professionals
Various Other
Industries

LEADERSHIP PROGRAM DESCRIPTION
W e have posted job and internship opportunities on
Aztec Career Connection. W e typically hire for
summer interns and full-time staff accountants, who
would start in October and/or January but hiring
varies based on the needs of the firm. W e may also
provide opportunities during tax season.
Those who are asked to intern in the summer
months, are put into one of our 6 departments
(Audit, Tax, Professional Services, Business Services,
Real Estate, or Retirement/Trust) and are trained as
if they were hired as a Staff. Therefore, they gain the
full experience of what it is like to work at a full
service CPA firm.
If you are interested in becoming a well-rounded
CPA, and are looking for a local firm with
established local ties in the community of San Diego,
look no further than Considine & Considine!

RECRUITING TEAM
All of our departments work together to form an exceptional and special
experience for our clients. W e utilize our expertise and resources in different
areas of accounting to develop the best possible solutions to our clients and
community.
Lastly, we also like to think of ourselves as one big family, we have company
events such as Padres Games, Happy Hours, Family Picnics, Department “Fun
Days,” a Softball Team, Volleyball Team and an Annual Holiday Party.
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Partner:
Retirement/Trust
Supervisor:
Professional
Services/Tax
Supervisor:
Tax

Contact
Marc
Pollack
Lauren
Torres

Email
mfp@cccpa.com

Lola Ames

lta@cccpa.com

lmt@cccpa.com
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Deloitte
(Not updated)

2019 Deloitte National Leadership
Conference
This multi-day conference, held June 21st – 23rd, brings
together select students from colleges and universities
across the country and professionals from the Deloitte
US Firms to participate in leadership development
workshops and networking activities at Deloitte
University. Students will strengthen their leadership
skills, while also sharing what it means to be a part of
Deloitte, through hands-on activities promoting
teamwork, personal branding, the client experience, and
networking. The conference will take place at Deloitte
University in Westlake, Texas.
For more information visit:
www.deloitte.com/us/dnlc

Life at Deloitte
Look around. And see the difference.
Our culture is built on inclusion, collaboration, high
performance, and opportunity. That combination helps
our professionals make a difference individually and
collectively. And it makes Deloitte one of the most
rewarding places to work.

Firm Facts

Headquarters office – New York,
NY
Number of employees –
210,000+ globally; 64,000+ in
the US; 230+ in the San Diego
Office
Number of Partners – 41
Partners, Principals, & Directors
in the San Diego Office

About Us

• Ranked #1 in the most recent
edition of the San Diego Business
Journal for being the largest and
fastest growing
accounting/professional services
firm in San Diego!
• We are the largest professional
services firm in the world!
• Included in FORTUNE’s “100 Best
Companies to Work For” list for
the 17th consecutive year
• One of Diversity Inc’s “Top 50
Companies for Diversity” for the
14th year
• One of Working Mother
magazine’s “100 Best Companies”
for 21 years, and have been in
the Top 10 since 2008
• We have a state of the art training
facility, Deloitte University,
stationed in Dallas, Texas

Meet your Recruiting Team
Rosie Boyland (Tax)
rboyland@deloitte.com
Lauren Bringhurst (Audit)
lbringhurst@deloitte.com
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Employment Development Department (EDD)
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Ernst & Young (EY)

Spring 202 0
Recruit ing

Who are we? At EY, our purpose is Building a better working world. The insights and quality services we provide help
build trust and confidence in the capital markets and in economies the world over. We develop outstanding leaders
who team to deliver on our promises to all of our stakeholders. In so doing, we play a critical role in building a better
working world for our people, for our clients and for our communities.
EY Firm Facts
Headquarters | U.S. - New York City, New York | Global - London, UK
Number of employees – 260,000+
Offices in 160 countries
Areas of Hire – Assurance, Advisory, Tax, & Transaction Advisory Services
Fun Fact: The San Diego EY office has several office sports teams, including basketball, flag football, soccer, and
softball. Our culture is one of high performing teams, diversity, energy, and much more- come be a part of it!

To learn more about the opportunities above, visit SDSU’s Handshake site to read our job descriptions and apply to
one of these amazing opportunities. All applications are due February 21 st, 2020 at 11:59pm.
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Frank, Rimerman + Co.
(Not updated)
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Grant Thornton
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KPMG
(Not updated)
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Lindsay & Brownell

4225 Executive Square, Suite 1150
La Jolla, CA 92037
(858) 558-9200
www.lindsayandbrownell.com

FIRM FACTS
Number of Employees – 75
Number of Partners – 8
Areas of Hire – Tax, Audit
Fun Firm Fact – For our firm’s annual “L&B Day” on October 16th we’ve celebrated at various locations including
Sea World, Petco Park, and Disneyland.

ABOUT US
Lindsay & Brownell, LLP is committed to providing top quality professional services while offering exciting
opportunities for advancing professionals. Founded in 1992, our firm is built on a solid foundation of
professionalism, personal integrity, dedication to our clients and community involvement.
Our tax expertise focuses on consulting and compliance for closely held businesses, individuals, estate and trust,
and non-profit organizations. Our attestation practice focuses on the audit of non-profits as well as review and
compilation services for our closely-held clients.
The professionals at Lindsay & Brownell work in a fun, supportive, team-oriented environment. Each professional
has a unique background which contributes to the continued success of the firm.

INTERESTING CLIENTS
Our firm provides audit and tax services to some of the largest private foundations and public charities in San
Diego County. Among these include the Avery-Tsui Foundation, Gary and Mary West Foundation, J.W. Sefton
Foundation, Parker Foundation, Price Family Charitable Fund, and Price Charities. This means our firm has the
opportunity to work for San Diego’s most dynamic individuals and philanthropists.

RECRUITING TEAM
Title

Primary Contact

Email

Campus Recruiter

Amanda Duff

aduff@lindayandbrownell.com

Recruiting Partner – Tax

Jeff Ackley

jackley@lindsayandbrownell.com

Recruiting Assistant

Chloe Baird

cbaird@lindsayandbrownell.com

INTERNSHIP OPPORTUNITIES
Internship positions are available for both audit and tax. Tax internships take place during the months of January
through April and require a commitment of 20 hours per week. The position is an interesting and challenging
opportunity to get a firsthand introduction to tax compliance processes and be exposed to complex client work.
Interns will work directly with the entire complement of partners, managers, seniors and staff members.
Audit internships are typically offered during the spring and summer months and require a commitment of 20/24
hours per week. Our goal is to provide our interns with an opportunity to develop their understanding of the critical
nature of substantive audit procedures through a “hands-on” approach.
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Lavine, Lofgren, Morris & Engelberg, LLP (LLME)
(Not Updated)

FIRM FACTS

ABOUT US

•

Offic located in La Jolla

•

75+ employees

•

10 Tax Partners and 2 Audit Partners

•

Firm hires for tax, audit, and accountin
g
services positions

•

Fun firm fact: One partner dresses as a leprechaun for St. Patrick’s
Day and is the subject of many April Fool’s pranks

Founded in 1985, LLME is one of San Diego’s
largest locally based firms. Our partners and
staff have extensive experience and
knowledge gained from working in private
industry and for international accounting
firms. LLME provides the experience of
working for a big firm while maintaining
e the
feel of a small firm work environment.

BENEFITS
•

Paid overtime

•

Dinners during busy season

•

Fun activities to reward staff for their hard work (miniature golf,
bowling, Padres games, Del Mar racetrack, etc.)

INTERESTING CLIENTS
Professional Athletes

Franchises

Constructio
n

Professional Services

Manufacturing

Entrepreneurs

Real Estate

Automobile Dealerships

Breweries

Restaurants

As a growing San Diego firm, we provide
many career opportunities which may not
be available at all firms. For example, two
individuals started as an interns from USD
and are now partners. We have an open
door policy at our firm and work together as
a team to give our clients quality products
and services.

INTERNSHIP / CAREER OPPORTUNITIES
During tax season, February 1 - April 15, we offer 6-8 tax internship positions. As an intern you will gain handson experience preparing tax returns and will have the opportunity to work closely with senior staff, managers,
and partners.
During the summer, LLME will hold our 4th annual Summer Leadership event where sophomores and juniors
will participate in case studies, develop their leadership skills, learn more about the accountin
g
profession and
network with the staff and other students alike. This year’s Summer Leadership event will be held on June 28,
2019.
Full-time career opportunities are also available in the tax, audit, and accountin
g
services departments. For
more informatio
n
visit the careers section of our website at www.llme.com.

RECRUITING TEAM
Jennifer Glaser, Partner & Recruiting Coordinator - glaserj@llme.com
Ashley Schmit, Staff & Recruiting Coordinator - schmita@llme.com
4180 La Jolla Village Drive, Suite 300
La Jolla, CA 92037
(858) 455-1200
www.llme.com
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Moss Adams
(Not updated)
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PricewaterhouseCoopers (PwC)

100%

Top 10

Scored 100% on the DEI
Disability Equality Index
and named as a 2017
Best Place to Work

Listed as Best Company
for Multicultural Women by
Working Mother Magazine
for 14 consecutive years

100 Best

Forbes

2018

Named 100 Best
Companies to Work For
by Fortune for the past
14 consecutive years

Proud to be ranked a
Best Employer for
Diversity in 2018 by
Forbes

Top Employer for
Diversity, LGBT
Employees, Veterans,
Disabilities & Executive
Women by DiversityInc.

Vault
Landed the #1 spot on
Vault’s Best Accounting
Firms for Diversity list for
2019

Ability reveals itself
At PwC, we believe attracting, retaining and developing talented, diverse professionals—including
individuals with disabilities—is a business imperative to spur innovation, drive growth and sustain
competitive advantage in the marketplace.
When we bring together people with diverse perspectives, it helps us solve important problems in
new and creative ways.
At PwC, we believe ability reveals itself.

Learn more

Recruiting Team

www.pwc.com/careers

Kaitlin Root

Jim Andrus

kaitlin.root@pwc.com

james.andrus@pwc.com

213-222-7129

801-949-5213
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RSM
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SquarMilner
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